
 
Brighter Places Modern Slavery Statement (October 2025) 

Introduction 
Brighter Places is committed to preventing modern slavery and human trafficking in all 
aspects of our operations and supply chains. We have zero tolerance for modern 
slavery and strive to act ethically and with integrity in all our business relationships.  
This statement relates to actions and activities during the year. 

Our Approach  

• We ensure transparency in our business and supply chains, consistent with the 
Modern Slavery Act 2015. 

• We expect the same high standards from our contractors, suppliers, and 
business partners, including prohibitions against forced, compulsory, or 
trafficked labour, and expect our suppliers to hold their own suppliers to these 
standards. 

• We encourage openness and support anyone who raises genuine concerns in 
good faith, ensuring no one suffers detrimental treatment as a result. 

Organisational Structure & supply chains 

Brighter Places operates solely in England and is a registered provider of social housing 
and an exempt charity committed to providing social housing and associated services. 
We use a wide range of contractors from large scale ones through to small local 
providers and due to our location and small number of suppliers we can build close 
relationship with suppliers.   

We have contract managers in place and a contract register with suppliers asked for 
evidence of compliance with ethical standards and policies such as anti-slavery. 

We included questions relating to modern slavery in our procurement of our repairs 
contract and clauses included in the contract. 

Reporting and Support  

• All colleagues are responsible for the prevention, detection, and reporting of 
modern slavery. 

• Concerns can be raised with a manager, the People Director, or via our 
Whistleblowing process. 



 
• We investigate all concerns and, where necessary, report to the appropriate 

authorities or use the Modern Slavery Helpline. Reports are submitted to the 
PGC annually, and corrective actions are monitored. 

Training and Awareness  

• Regular and appropriate training is provided to the Board, managers, and 
colleagues, including mandatory refresher training. 

Legal Compliance  

• While Brighter Places is not required to publish a Modern Slavery Statement 
under current thresholds, we do so as a matter of good practice and to 
demonstrate our commitment to tackling modern slavery. 

Review and Monitoring  

• This statement and the underlying policy are reviewed at least every three years, 
with ongoing monitoring via the PGC to ensure relevance and effectiveness. 

• In addition to what we have in place we will be doing more work in the coming 
year to embed this into our culture and new procurement arrangements. 
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